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     Welcome from the Chair
Hello Everyone! It's the end of another term and school year. I truly 
hope that you had a productive year and are ready for work to 
quiet down some. This year saw a new Strategic Plan and the 
gearing up for next year's slate of 50th Anniversary events. As part 
of the 50th Year events the Academic Women's Caucus (AWC) will 
work with Women's Studies, Political Science, and the Special 
Collections to offer different events that will showcase women 
faculty on campus. 

The AWC will also work with Women's Studies, IGOV, and Political 
Science and have Jessica Yee on campus as part of the Senior 
Women's Lecture Series. Please look for the announcements in the 
next issue of Purple Prose and via the AWC Listserv. 

When you get a chance, check out the AWC Blog. Our work-study 
student extraordinaire, Chandra Merry, put together an extensive 
bibliography related to women in higher education. If you have 
other sources that you would like added to the bibliography, email 
me at jaragon@uvic.ca. Our hope is that the bibliography is useful 
for our AWC members. Also, many faculty are now blogging. If you 
would like your blog shared in the next issue of Purple Prose email 
me. 

Chandra will graduate this term and I'm happy for her! The AWC 
will need another work-study student next year, so please let any of 
your interested students know about the opportunity. Hopefully, we 
will have 200 hours allotted for the position next year. 

All the best, 

Janni 
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Welcome, everyone, 
to the new academic 
year. I am very 
pleased to serve as the 
Chair of the Academic 
Women’s Caucus and 
to continue the excit-
ing work Lynne 

Marks, my predecessor, and other past 
Chairs have initiated over the past two 
decades. I am grateful for their leader-
ship and hope to expand the model of 
inclusive collaboration in the coming 
year.  
 
For those new to 
the Caucus, it is an 
organization that 
represents the inter-
ests of academic 
women at the Uni-
versity of Victoria 
and includes all 
female artists-in-
residence, sessional 
and senior instruc-
tors, those hired 
under limited term 
appointments, and 
librarians and fac-
ulty at the University of Victoria. It 
aspires to link academic women to-
gether and serves as a vehicle to com-
municate our views to the Vice-
President Academic & Provost on mat-
ters that affect us. 
 
It is with great pleasure that I present 
our first issue of Purple Prose, the e-
newsletter of the Caucus. Purple Prose 
is the primary vehicle for the Caucus to 
inform its members and the wider com-
munity of its activities and to showcase 
the research, teaching and community 
service of its members that relate to the 

mandate of the Caucus. The Caucus 
invites submissions to Purple Prose. If 
you would like to contribute text, art-
work or simply wish to discuss article 
ideas , please contact me at 
mdeckha@uvic.ca or 250.721.8175. 
Previous issues and further details about 
how to become more active in the Cau-
cus are available on our website at 
http://web.uvic.ca/awc/index.php. 
Please visit us there for the most recent 
updates. 
 
In this first issue you will find introduc-
tions to the newly established Steering 

Committee that, along with the Chair, 
collaboratively guides the activities of 
the Caucus as its governing body.  I am 
thrilled to have the input and expertise 
of such an accomplished set of col-
leagues and would like to express my 
thanks to each for graciously agreeing 
to serve on the Steering Committee this 
year. We have some returning faces as 
well as new recruits. I invite you to get 
to know more about this year’s Steering 
Committee by reading about their back-
grounds and interests in this issue. The 
Caucus strives to represent various 
forms of diversity on the Steering Com-

mittee, including discipline diversity. In 
that regard, I would love to hear from 
any members in the Faculty of Science 
who may be interested in serving on the 
Steering Committee this year. 
 
This first edition also outlines some of 
perennial programs and events of the 
Caucus (the Buddy Program for new 
hires, Publish Without Pain for those 
seeking a writing buddy or group, and 
the Annual Reception) as well as show-
cases the current work of one of our 
related organizations (the Minority and 
Indigenous Women Instructors’ Net-

work). This edition 
also shares the recent 
issue-based activities 
the Caucus has fo-
cused on already this 
term (supporting the 
activities of the UVic 
Childcare Action 
Group). 
 
An underlying current 
of all of these and 
other Caucus activities 
is the concern about 
power and substantive 

equality that influences the workings of 
the university context. Much of the 
Caucus’ work is devoted to improving 
the professional aspects of its members’ 
lives as they navigate the multiple rela-
tionships in which they are embedded in 
academia. Often, systemic forces and 
social constructions of difference in-
form these relationships. In thinking 
about these matters, the Caucus typi-
cally adopts a broad view to examine 
how these social, cultural and economic 
forces and pressures help structure the 
experiences of academic women and 
impact on their ability to exercise or  

The New Year: A message from the Chair 
Maneesha Deckha, Chair, Academic Women’s Caucus  

Newsletter of the Academic Women’s Caucus at the University of Victoria
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 VOL 10 ISSUE 2! MAY  2012

! PAGE 2

You Are Invited To...

An Afternoon with Dr. Lara Boyd
~ on ~

Gender and the Salary Differential at UBC

___________________________
Dr. Lara Boyd is an associate professor in the department of physical therapy at 
UBC. She also holds the Canada Research Chair in the Neurobiology of Motor 

Learning.

___________________________

Date:   Monday, May 7
Time:    1-3 pm

Location:   CLEA C112

Coffee and Tea Service Provided
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Celebrating SuccessES 
Interviews with Dr. Heidi Stark, Barbara Fox, 

Dr. Thea Cacchioni, and Olga Pressitch

Dr. Heidi Stark

! Dr.  Heidi Kiiwetinepinesiik 
Stark is  a professor in the faculty of 
political science. Her focus  is on how 
US and Canadian state-formation 
processes  still influence political and 
social policy, negatively impacting 
Indigenous nations. 

Dr. Stark received a B.A. in American 
Indian Studies  at the University of 
Minnesota, continuing her studies  of 
federal Indian policy up to and 
beyond her senior thesis, “The 
Detrimental Effects  of Transracial 
Adoption: American Indian Children, 
the ICWA, and Family Preservation”. 
The U of Minnesota was also where 
Dr. Stark completed her PhD, which 
centered on comparative Indigenous 
diplomacy and politics. 

Dr. Stark entered graduate school 
with little ambition to become a 
professor. When she was in college, 
Ojibwe treaty rights  were being 
litigated in the US Supreme court. 
She conversed with Anishinaabe 
people both in Canada and the US 
around this  time, increasing her 
interest in understanding how 
Indigenous peoples’ rights  were 
constructed.  Dr. Stark worked as  an 
Assistant Professor in the Department 
of Indian Studies  at the University of 
Minnesota-Duluth before arriving to 
UVic. One major accomplishment 

was changing the undergraduate 
c u r r i c u l u m a n d p r o g r a m 
requirements, as  well as  being a major 
participant in the creation of a 
Masters  of Tribal Administration and 
Governance.

Dr. Stark’s  favorite aspects  of her 
work are researching, writing, 
teaching, and the ability to continually 
lear n and g row through new 
p e r s p e c t i ve s  a n d k n ow l e d g e. 
Currently, she is  transforming her 
dissertation into a book, “Stealing 
Fire, Scattering Ashes: Anishinaabe 
Treaty-Relations  and US/ Canadian 

State- Formation 1785-1923”. It 
focusses on the primary political 
elements  of a treaty-making process, 
such as  sovereignty, nationhood, and 
land tenure. Dr. Stark’s  work uses 
Anishinaabe traditional stories  as  a 
lens to comprehend the political terms 
and issues  that were expressed by the 
A n i s h i n a a b e i n t h e i r t r e a t y 
negotiations. Through  national 
narratives, and also discourses  like 
court cases and the Doctrine of 
Discovery, she also uses  stories  to 

study Canadian and U.S. state 
formation. Dr. Stark’s  work argues 
that Canada and the US have 
creation stories  outlined, in for 
example, governing documents  and 
judicial opinions, that have acted as 
the foundation of state formation and 
international relations. 

Dr. Stark’s  goals  for her important 
work are that the Anishinaabeg will 
increasingly actively participate in 
c o n v e r s a t i o n a b o u t r i g h t s , 
responsibilities, and ancestral visions 
in treaty negotiation. Her conviction 
is  that these visions  can guide 
indigenous  and non-indigenous 
people towards respectful coexistence 
particularly in state-indigenous 
relations. She considers  some of the 
most innovative work in her field to be 
the diplomacy within nationhood and 
alliance building that was  originally 
demonstrated by Anishinaabe leaders 
in their negotiating of treaties  with 
Canada and the US. 

Dr. Stark is  a Turtle Mountain 
Anishinaabe (Ojibwe) from North 
Dakota, and grew up in Washington 
State. Alongside her work, she 
occasionally finds  the time to read 
books, most recently the Hunger 
Games and Discovery of Witches. Dr. 
Stark also enjoys  watching “good and 
bad” television, as  well as  sewing 
starquilts- although she notes that her 
sewing talent lags  far behind her 
brother and mother. If Dr. Stark had 
chosen another career, she would have 
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worked for a shelter, or have been a 
lawyer, possibly a public defender in 
juvenile courts. Thankfully, Dr. Stark 
is  a part of UVic, contributing 
greatly to our learning community! 

 Olga Pressitch

" I am originally from Kyiv, 
Ukraine, but I have lived in Canada 
for sixteen years, first in Edmonton 
and for the last ten years in Victoria. 
My spouse has taught at UVic since 
2001 and our daughter is  also a UVic 
student. Going back to teaching, first 
as  a sessional lecturer and now as  a 
senior instructor, is  for me more than 
a typical “career interruption.” 
There was  a long break between 
doing what I was  trained to do and 
what I was  doing back in Ukraine. In 
the intervening years  I became a 
mother and a new Canadian, worked 
as  a salesperson, private tutor, and 
was  a reluctant frequent-flyer miles 
collector on many different airlines. I 
enjoyed myself in each and every 
capacity, until the time came for my 
daughter to start university and for 
me to go back to graduate school 
and, soon, university-level teaching.

Throughout these life changes, 
writing and publishing poetry (in 
Ukrainian) has  always  been my 
anchor in life. I now have two books 
of poetry and am working on a third 
one. Curiously, it takes  years  for new 
impressions and countries  to make 
their way into my poetry. I started 
writing about my year in Australia 
only five years  later in Edmonton. 
The Edmontonian verses came to 
me only recently in Victoria. And I 
have yet to find the words  for my 
“Victorian” poems.

Perhaps  fittingly, my own research is 
on Ukrainian-language literature in 
Canada, albeit focused on postwar 
prose rather than contemporary 
poetry. Sometimes  I find myself 
analyzing stories  published in the 
same anthology as my own poetry.

I am very happy in Victoria, and 
have always  been pleased to live 
here, but even more so now that I am 
finally doing what I love most: 

teaching Slavic languages  and 
cultures. One new thing that I am 
discovering about myself is  that I like 
teaching film—and, fortunately, 
students  also like Eastern European 
cinema.  Although I spend many 
evenings  in my office, having met 
and befriended, it seems, all the 
nighttime cleaners, there are very 
special places for me in the city and 
beyond: The Royal Theatre, 
Nautical Nellie’s  restaurant, the 
beach at McNeill Bay, Jordan River, 
and the list goes  on. Above all, I am 
grateful to have so many good friends 
and wonderful colleagues in Victoria, 
in addition to inspiring students. It is 
truly a congenial place for me.

Barbara Fox 

! Barbara Fox began her 
academic journey as  a theatre major 
at the University of Minnesota, 
eventually receiving her degree in 
Cross  Cultural Psychology and Child 
Psychology. She is  currently a Senior 
Instructor in the Faculty of Nursing 
at UVic! She worked as  an FNP 
(Family Nurse Practitioner) for 25 
years in mostly clinical practice, 
focussing on  primary family 
practice. She also worked within 
speciality care, such as  in  women’s 
health, pediatric pulmonary disease 
and allergy, as  well as  frail elderly/
geriatrics.  Barbara lived in Davis, 
California for twenty three years 
prior to moving to Victoria.

Barb’s  NP career was inspired by a 
desire to work with people through 
“challenging and important aspects 
of their lives, as  well as  an interest in 
health care delivery”. She was  drawn 
t o t h e w a y t h a t n u r s i n g 
complemented medical care delivery 
within this  practice. Barb expressed 
that, in 1977, she was  able to see an 
NP for her own care, and felt 
“captivated” by this work.

Barbara studied at the Medical 
College of Virginia, Virginia 
Commonwealth University (MCV-
VCU) in Richmond, VA for both her 
BSN and her MSN/FNP.  She 
remembers that when she studied 
at MCV, it was still a 1200 bed 
teaching hospital that only 
introduced computerized medical 
records in 1980! According to 
Barbara, “many folks were still 
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figuring out how to use electronic 
calculators”.  Immediately after 
her BSN, Barbara worked in 
cardiac surgery ICU, in one of the 
first heart transplant programs in 
the USA. Barb was  the first NP in 
many NP roles, always  “breaking 
new ground”. 

Barb’s  exciting career included 
teaching students  from UCSF, UC 
D av i s , a n d S o n o m a S t a t e 
(California), clinical practice. She 
began her position at UVic in 
May 2011, focussing primarily on 
the NP program, as  well as 
practicing as  an NP at the campus 
student health center. 

When asked about her career 
goals, Barb responded that : “My 
primary goal is  to engage in 
education and training of the next 
generation of NPs. I am focused 
on enabling them to acquire not 
only the critical thinking and 
physical assessment tools, but also 
to achieve proficiency in entry-
level competencies  for practice as 
an NP.  They may work with 
chronic disease, marginalized 
populations  or a whole host of 
populations  within the health care 
system. In addition, I hope to 
engage students  and others in 
implementation of the NP role in 
BC and in Canada”. 

Barbara discusses  the innovation 
within the NP profession as the 
ability to “bridge the gaps  in care 
delivery to our unconnected and 
our disenfranchised populations”, 
such as  individuals  with chronic 
disease, or individuals  who are 

challenged by mental health and 
addic t ions. Other amazing 
qualities  of the NP include the 
ability to manage a minimum 
85% of conditions  in a general 
practice. Not only do these 
abilities  involve diagnosis  and 
education, but also include the 
k n o w l e d g e t o b o t h o r d e r 
diagnostic studies  as  well as 
prescribe pharmaceuticals. 

Barbara believes  that there are a 
couple significant areas  that 
require improvement within the 
NP profession. Firstly, better 
models  for NP reimbursement are 
critical. Furthermore, better 
collaboration with MDs are 
needed to foster a supportive 
rather than a competitive practice. 
She explains  that NPs can easily 
lower the costs  of our health care 
system through their expertise and 
team skills.

B a r b a r a r e m e m b e r s m a ny 
inspiring moments  in her career. 
In particular,  she finds  that 
observing the incredible impact 
that students  have upon patients  is 
“rewarding”. This  is  not only due 
to patients’ experiences, but also a 
result  of her students’ increasing 

confidence and knowledge within 
their own practices. She adores 
being able to engage in so many 
“different worlds” in her job, 
including academia, a clinical 
setting, with students  and their 
clinical preceptors, and also with 
patients throughout the province.

Barbara is  a dynamic individual, 
not only working as  a Senior 
Instructor and NP, but also as  a 
member of a dragon boat team!  
She enjoys  hiking, walking, 
boating, travel, and is a member of 
two book clubs. Other interests 
include historical fiction and 
relaxing at her cabin in the Sierras 
of California. She also scuba 
dives- but only in warm water- 
and is  learning how to kayak. It’s 
no surprise that Barb describes 
her alter ego career as  a marine 
biologist who would scuba dive in 
the Caribbean for field research.

If you’d like to make Barbara 
laugh, present a penguin or a kid’s 
movie to her. You could also join 
her at Clover or Cattle point, 
absorbing the sunrises, sunsets, the 
beauty of water, and serenity. 
Barbara has  two chi ldren, 
including a  daughter of 18, who 
is  in U1 at McGill. Her 23 year 
old son lives and works in 
Berkeley. When her children were 
little they were totally fluent in 
Spanish, and would translate the 
language for their parents during 
t r ave l , a l s o h av i n g s e c re t 
conversations  in Spanish. Barbara 
resides  locally with her husband 
and dog.
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Dr. Thea Cacchioni

" Dr. Thea Cacchioni is  an 
A s s i s t a n t P r o f e s s o r i n t h e 
Department of Women’s Studies  at 
UVic. With a PhD in Sociology 
from the University of Warwick, 
UK, she studies  the medicalization 
and healthicization of sex. Her 
research examines biomedical and 
self-help explanations  of women’s 
sexual ‘dysfunct ion’ and the 
emotional and sexual labour women 
undertake when attempting ‘solve’ 
unpleasurable and/ or painful 
sexual activity. She is  currently 
writing a book titled The Labour of 
Love (University of Toronto Press) 
and has  published in journals  such 
as  Sexualities, the Sociology of Health and 
Illness, the Journal of  the Canadian
Medical Association, and the Journal of 
Sex Research. 

A social activist, Thea is  also 
i nvo l ve d i n t h e N e w Vi e w 
C a m p a i g n , a g r o u p w h i c h 
challenges contemporary trends  in 
sexual medicalization. In June, 2010, 
she testified at an FDA advisory 
hearing against the approval of 
Flibanserin, a daily anti-depressant 
drug proposed to treat ‘hypo-active 
sexual desire disorder’ (HSDD) in 
pre-menopausal women. While 
hailed in the press  as  a ‘pink Viagra’ 
or ‘Femi-Agra,’ Flibanserin was  a 
failed anti-depressant drug which 
would have to be taken daily for 
minimal benefits  as compared to a 
placebo. In clinical trials, it was  also 
accompanied by some very ‘unsexy’ 
side-effects. Thea’s  testimony 
focused on problem associated with 
the HSDD label. She explained that 

norms  of sexual desire varied from 
era to era and culture to culture and 
it would be theoretically and 
empirically impossible to quantify a 
baseline of ‘normal’ levels  of desire. 
Flibanserin was unanimously denied 
approval for several reasons. The 
experience reminded her of the 
potential for putting her academic 
skills to use outside of  the university.

Also in the summer of 2010, Thea 
was  awarded the Ruth Wynn 
Woodward Chair in Gender, 
Sexuality, and Women’s  Studies  at 
Simon Fraser University, BC. 
During her one year as  chair, she 
organized a series  of events  science, 
medicine, and the pharmaceutical 
industry’s  attempt to define, 
regulate, and shape sexuality. She 
co-organized a ‘counter conference’ 
with the Department of Women’s 
Studies  at the University of Las 
Vegas, Nevada on the same weekend 
as  the second annual meeting of 
c o s m e t i c g e n i t a l s u r g e o n s 
specializing in labiaplasty and 
v a g i n a l ‘ t i g h t e n i n g ’ a n d 
‘rejuvenation’ surgeries. She later 
organized a major, international, 
multimedia conference at SFU on 
The Medicalization of Sex. This 
conference brought together over 
200 scholars, activists, artists, health 
care practitioners, and sex educators 
and included presentations, a 
screening of the documentary 
Orgasm Inc: The Strange Science of 
Sexual Pleasure, and an art show 
celebrating sexual and bodily 
diversity. She recently co-edited a 
special issue of the Journal of Sex 
Research inspired by this  conference 
with mentor Leonore Tiefer. 

Outside of work hours, Thea often 
visits friends and family in her home 
city Vancouver. She enjoys  coffee, 
wine, potlucks, and dance parties. 
She’s  also a board of trustee for the 
Savary Island Land Trust (SILT). 
Every second summer she organizes 
an all day music festival and art 
auction to raise funds  to preserve 
land. Fundraising would be her 
career of choice outside of the 
academic world. She’s  new to 
Victoria but so far, she loves  all of 
the great cafes, restaurants, and 
beaches and feels lucky to be here. 

Want to Submit an 
Article?

Email jaragon@uvic.ca 
or 

Phone 250-853-3582

For more about the 
AWC, be sure to visit 

our website at

www.awcuvic.com

mailto:jaragon@uvic.ca
mailto:jaragon@uvic.ca
http://www.awcuvic.com
http://www.awcuvic.com
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" Fernwood’s  Cornerstone 
Cafe came to know me well over 
the past few months. I would 
frequently lug my laptop case in 
and guzzle coffee after coffee. My 
eyes  would dart up, excitedly and 
frequently, usually into the eyes of 
nearby patrons. I may have been 
cast as  needing to cut a caffeine 
fix. Unbeknownst to onlookers, I 
was  on a transformative research 
journey through which I was 
developing a profound sense of 
appreciation for women faculty. 
Dr. Aragon’s  assigned topics, like 
‘faculty women of marginalized 
identities’ and ‘women and tenure 
trouble’ inspired feelings  of 
gratitude, community, and vision 
in regards to the roles  of women 
in academia.

I felt like this  research process 
gave me an insider’s  look into the 
stories  of so many women who 
have been my mentors  and have 
guided my learning. For example, 
I began to discover just how 
problematic, real, and obscured 
‘structural barriers’ can be for 
many faculty. This  is  because they 
are the result of deep-seated 
societal and personal beliefs  that 
a l l o w t h e m t o b e e a s i l y 
overlooked. I read about lesbian 
professors  who were told that it 
would be too radical for them to 
work in particular departments, 
and was  most shocked by how this 
a c t i o n w a s  n o t s e e n a s 
discrimination, but rather, as  a 

necessary practicality. I read the 
stories  of women teaching race 
and gender, facing a wall of 
tension from students  that 
affected their probability of 
gaining well-deserved tenure. 
Although these women were 
innovative in their teaching, for 
the simple fact of their gender 
(and other identities, like color), 
they irked students  who were 
raised to believe that these women 
have a place that does  not merit 
power. 

With a heightening awareness  of 
this  chilly climate, I started to 
quest ion what would have 
happened if Jewel Limar Prestige 
had not persisted in the political 
science department of the 
University of Iowa when there 
were no other female faculty, nor 
African American faculty. What 
would have happened if Dr. 
Prestige had left academia, after 
starting her career, due to the 
inherently biased language that 
structures  student evaluations? 
Where would our universities  be if 
first generation female academics 
did not push through to the 
seeming impossibility of making 
t e n u r e , d u e t o a f a m i l y 
background that may not have 
been supportive? Who would 
represent lesbian students  if 
lesbian academics  backed down 
d u e t o s t r e s s f u l a n d 
unacknowledged discrimination?

I have so much gratitude for the 
resilience of women faculty. 
Thanks  to so many of you, our 
universities  are slowly becoming 
institutions  within which the 
stories  of diverse students  can 
unfold and find significance. Your 
effort is  so important, and within 
this  short article, I’d like to honor 
all of your work in contributing to 
a rich learning environment in 
which more and more students 
can actual ize their unique 
expressions  as  a resource, rather 
than as  a shame. In a larger 
global climate that is undoubtedly 
biased against women, teaching 
us  that we are much less  than we 
know we are, your academic 
leader sh ip and courage i s 
irreplaceable in moving us 
forward. 

Throughout my research process, 
the necessity of this  movement 
f o r w a r d w a s r e p e a t e d l y 
underscored. It’s  already 2012 
and gendered salary inequities  are 
just being addressed. The double 
roles  that many women professors 
take, both as  full time mothers 
and full time academics, is  still 
naturalized. I read the stories  of 
diverse women becoming deans, 
having to constantly look over 
their shoulders  to make sure that 
their every word was in line with 
the privileged representation 
under which they were employed. 

A Toast to Academic Women at UVIC
AWC’s workstudy student goes on an assigned “transformative research journey”, 

discovering frustration, caffeine, hope, and community
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(CONTINUED)
I learned of the stigmas  and lack of support that women had to face in their choice to leave academia, in contradiction 
to their male coworkers. Women are still massively underrepresented in tenure track positions, due to eerie facts  like 
marriage increasing the tenure odds  of men while decreasing that of women. There is  a long road ahead before our 
institutions can be truly considered equitable and pluralistic. 

Although the many challenges  ahead may feel dejecting, I write in the spirit of hope.  Through discovering the great 
leaps that so many women have made despite so many odds energizes  me with the understanding that this  movement is 
only gaining power. 

Thank you so much for inspiring me to believe in myself. To the women academics  who have encountered and persisted 
through barriers, you have and are actively changing the course of history. You are carving out spaces  for so many 
students  to know their voices, quite often, for the first time. In conclusion, I have one simple request- that you take a 
moment to celebrate!

Please Visit the “Resources” tab on our website and click “AWC Research” at www.awcuvic.com

Topics include, among others:

- Corporatization of the University
- Women Faculty in Leadership

- Women Faculty in Administration
- Innovative Teaching Technologies

...and many more!

Chandra Merry was the AWC workstudy for Fall and Winter semester 2011-2012

Upcoming Events

Jessica Yee will be speaking in fall semester as part of the 
Senior Women’s Lecture series. She is the founder and 
Executive Director of the Native Youth Sexual Health 
Network.

She will also be meeting with UVic students on campus. 

Stay tuned for updates...

http://www.awcuvic.com
http://www.awcuvic.com

